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GUNDEM

OC 5 - Danismanlik griismesi ve raporu
1. Hazirlik

* Dili ve miidahaleyi katilimcilara gére uyarlayin - hepimiz ayni degiliz.
* Arka plan bilgilerini ve gegmis deneyimleri toplayin.
* Danismanlik seansi igin gergekgi beklentiler belirleyin.

2. Danismanlik oturumunun yuratulmesi

* Danismanlik seansini ylritmek icin uygun zamanlari ve odalari arastirin.

* Anketi kendini tanimak i¢in bir arag olarak diistinln.
* FLOWS aracini, olanaklarini ve sinirlamalarini agiklayin.

3. Geri bildirim

* Etkilesimli, dinamik, olumlu ve yapici geri bildirim saglayin.
* Sonuglari egitim ve/veya istihdam firsatlariyla iliskilendirmek.
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OGRENCI CIKTILARI

Bu Uniteyi tamamlayarak danigmanlik oturumlarinin yapisi hakkinda bir anlayis
kazanacaksiniz:

- Danigmanlik oturumunu ydratmek igin hangi arka plan bilgilerini toplamaniz gerektigi.
- Danigmanlik oturumu nasil hazirlanir ve aracin raporu nasil kullanilir?

- Raporda elde edilen sonuglar hakkinda katilimcilar nasil bilgilendirilir?
- Sonuglar egitim ve/veya istihdam firsatlariyla nasil iligkilendirilir?

Ayrica sunlari da yapabileceksiniz

- Danigma oturumunu katilimcilara gore uyarlayin

- Sonuglari bagimsiz olarak yorumlayin

- Etkilesimli, dinamik, olumlu ve yapici geri bildirim saglayin

- Sonuglarin egitim ve/veya istihdam firsatlariyla iliskilendirilmesi




UYGULAYICILAR ICIN AKIS EGITIMI

OC 5: Danismanligin yuriitiilmesi ve raporun analiz edilmesi




Hazirlik (1)

Danismanliga baslamadan once:

1. Girig gorismesini yapmak igin sessiz ve rahat bir yer
bulun.

2. Guven olusturmak ve net bir iletisim saglamak icin dilinizi ve yaklagiminizi
katilimciya gore uyarlayin. Ve unutmayin: dinlemek anahtardir!

*Katihmcilarin olumlu ya da olumsuz ge¢mis deneyimleri hakkinda duristce konusmak
icin kendilerini guvende hissetmeleri onemlidir.
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Hazirlik (2)

Arka plan bilgilerini toplayin:

1.

o B~

Katilimcilarin kariyer guvensizligi alanlarini ve guglu yonlerini veya
yeteneklerini belirleyin.

Katiimcilarin dusundugu egitim veya kariyer secenekleri hakkinda konusun...
Arka plan bilgilerini ayrintili olarak tartigin.

Onceki "degerlendirme" deneyimleri hakkinda bilgi alin ve empati gosterin.

Topladiginiz onemli bilgileri not edin, boylece danismanlik seanslari sirasinda
bu noktalara deginebilirsiniz.
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Hazirlik (3)

Oryantasyon oturumu icin gercekci beklentiler belirleyin

1. Katilimcilari kariyerleriyle ilgili olarak tartismak istedikleri ¢ veya dort soru/hedef belirlemeye tegvik edin.

2. Katilimcidan egitim, ogretim veya istihdamla ilgili olarak gordugu engelleri tartigmasini isteyin.

3. Gerekirse, katilimcinin eylemlerinden/iradesinden etkilenemeyecek dis nedenlere iliskin belirli nedenler
hakkinda daha fazla soru sorun.

4. Katilimci soru sormakta zorlaniyorsa, mesleki sorunlarinin veya endiselerinin genel hatlarini tanimaya
ve netlestirmeye calisin.

5. Bu empati gostermek ve duygular tzerine dustunmek igin iyi bir zamandir. Katiimcinin anladigini kontrol edin
ve tatmin edici bir liste olugturmak igin sorularini yeniden ifade etmesini isteyin.

6. Gelecekte Uzerinde galisacaginiz ug veya dort soruyu yazin.




Hazirlik (4)

Rehberlik danismanlari bu hususlari dikkate almalidir:

1. Katilimcilarin gegmisini iyi anladiniz mi?

Hazirlik icin yeterli zaman ayirdiniz mi?

Danisanin sureci anladigindan emin oldunuz mu?

B~ LN

Musteriye bilgilerin nasil kullanilacagini agikladiniz mi ve rizasini aldiniz mi?




Goriismenin yartiimesi (1)

\ 7

Gorusmeye baslamadan once:

1.

GOrusme igin sessiz ve rahat bir yer bulun ve katilimcilar igin gerekli tum kaynaklari sagladiginizdan
emin olun: Bilgisayar/internet, kulaklik, sessizlik, mahremiyet, vb.

Katilimcilari, elde edilen bilgilerin nasil kullanilacagi konusunda bilinglendirin.

Anketi bir "test" olarak degil, kendinizi tanimak i¢in bir arag olarak disunun. Bu anket giinlik faaliyetler ve
yeterliliklerle ilgilidir ve bu nedenle dogru veya yanlis cevap yoktur.

Sonuglarin gegerliligini saglamak icin sorulari yanitlarken dirtist olmanin ne kadar 6nemli oldugunu
aciklayin.

Katilimcilara anketten sonraki sureci agiklayin: en iyi secenekleri bulmak icin sonuglari birlikte analiz
edeceksiniz.
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Anketin yiritilmesi (2)

\ 7

FLOWS aracini tim olasiliklari ve sinirlamalari ile birlikte agiklamak

1. Her ne kadar ankette spontane etkilesimi hedeflesek de, aracin kisa bir agiklamasini yap mak
onemlidir; istenen kategoriler, faaliyetler ve bunlarin belirli yeterliliklerle iligkisi.

2. FLOWS aracinin amacini agiklayin ve katilimcilardan degerlendirmeyi tamamlayarak ne kazanmayi
umduklarini agiklamalarini isteyin.

3. Katilimcilarin aragla ilgili sorularini dinleyin (pratik sorular dahil) ve ankete baslamadan énce bu
sorulari yanitlayin.

4. Katilimeilarin sorularini geri bildirim oturumuna dahil edin.




Katilimcilar FLOWS araci ile
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Geri bildirim (1)

FLOWS araci ile calistiktan sonra danismanlik seansi

1. "lyi geri bildirim vermenin sirr" (Renninger, 2020) konulu bu kisa TedTalk'u izleyin:
https://lwww.youtube.com/watch?v=wtl5UrrgU8c

2. Degerlendirme sonuglariyla baglantili olasi korkulara dikkat edin

3. Geri bildirim oturumunun interaktif yapisini vurgulayin ve katilimcilari aktif olarak
katiimaya tesvik edin.

4. Katihmcilara dogru veya yanlis cevap olmadigini ve anket degerlendirmesinin dogru isi
bulmaya yaklasmak igin sadece BIR bilgi kaynagi oldugunu hatirlatin.



https://www.youtube.com/watch?v=wtl5UrrgU8c

Geri bildirim (2)

Katilimcilarin onay!

1. Sonuglarin iyi bir karar verme araci olabilecegini agiklayin.

2. Raporun nasil ve nerede saklanacagini ve ne kadar sureyle saklanacagini netlestirin.

3. GDPR'ye ve kurulusunuzun veri koruma yonergelerine uyun.

4. Katihmcilari istedikleri zaman onaylarini geri gekebilecekleri konusunda tekrar bilgilendirin.




Geri bildirim (3)

Uygulayicilar icin FLOWS araci: Katilimcilarin sonuglarini nerede bulabilirsiniz?

EN'de 6rnek test hesabi: hitps://dev.flows-project.eu/

Kullanici adi: flowstestpractitioner

Sifre: flowspractitioner2023

Egitim sirasinda Almanca versiyon igin kisisel

hesabinizi alacaksiniz.

Rapora erismek i¢in resimde gosterildigi gibi tamamlanan gorevlerin

uzerine tiklayin.

Raporda, her makro kategori i¢cin en yuksek puan alan 3 yeterlilikten
baglayarak sonuglarin 6zetini géreceksiniz. Daha sonra bu ilk 3 yeterliligin
Uzerinden gegin (son sutun), ancak asagida siralanan yeterlilikleri de not

edin.

22110 | FLOWS Inform open ¥ flowstestpractitioner flows 11/13/2023 11:06 AM No g;ete
22109 | FLOWS Inform open ¥ flowstestpractitioner flows 11/6/2023 5:00 PM No :;Iete
22108 | FLOWS Inform W completed 1/15/2024 9:42 AM flowstestpractitioner flows 11/6/2023 5:00 PM No Zr:I_ete
22107 | FLOWS Inform W completed 12/20/2023 12:50 PM flowstestpractitioner flows 11/6/2023 5:00 PM No Z;Iete
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https://dev.flows-project.eu/

Geri bildirim (4)

FLOWS Araci Raporu 2 tur bilgi sagdlar:

« ik 3: Her bir makro yetkinlik igin ankete gore bir kisinin en gok gelistirdigi lc yetkinligi gosterir. Ayrica,

bireysel yetkinliklerin yani sira faaliyetlerin ve ilgili is firsatlarinin bir tanimini da igerir.

«  Ham veri raporu: Kullanicinin yanitladigi sorularin listesini, tamamlanma tarihini, segilen yaniti, bu yanit igin

verilen puani ve yanitlamak icin gecen sureyi igerir.




Rapor

Iste bir Irlanda raporu
ornegi.
Ik 3 yeterlilik son siitunda

vurgulanmistir.

Bu durumda ayrica bir
Bu ilk 3'e ¢ok yakin
oldugu icin 4. yetkinlik.

Reconcili

Activities

Environment

g Tensions And Dilemmas

Jobs

Being able to Working within a Service, teams, Mediator, Two neighbours

Conflict Resolution handle team, working with committees, dealing | Police, are in a dispute

10.58% complaints, settle | others to solve with people who are | Lawyer, HR about their
disputes, and problems, Travelling | under stress or managers, children’s
resolve outside my normal pressure, customer | Construction i
grievances and | social and cultural complaints/service | manager,
conflicts, it surroundings, Public service
involves Conscious use of resolving th
negotiating with | social media You are on
others voluntary
Being able to give | Communicating with | Teamwork, working | Nurse, doctor,

Respect due regard or others to solve with public counsellor,

10.51% consideration for | problems, Debating prison guard, | may disalree with
the feelings, an issue (on social garda, public | how they Bve their
wishes, or rights | media or in person), facing roles, lives; treal
of others. An Conscious use of teaching person a
attitude of valuing | social media, Speak would like
ancther person to children, Helping treated, b
and treating the | with personal care
person and hygiene. rights
accordingly.

Atendency to be | Working within a Working in a team, Researcher,

Tolerant of Contrasting Ideas broad-minded team social justice, mediator,

10.45% and appreciating | Communicating with | community, multi- garda
differences in others to solve disciplinary or multi- | community Accepting
others' values; problems, Travelling | cultural teams worker, differencesin a
Being free from outside my normal diversity
prejudice and cultural officer setting. Accepting

surroundings,
Debating an issue
(on social media or
in person),
Conscious use of
social media.

how your friend
raises her children
even if you don't
agree with her

values and beliefs.

Tolerant of Contrasting Ideas - 10.45

Empathy - 10.41%

Responsability - 9.99%

Creativity - 9.869%

Problem Solving - 9.86%

Perspective taking - 9.69%

Resilience - 9.39%

Cognitive flexibility - 9.23%
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Rapor

Her seyi bir perspektife oturtun:

Active Learning
10.48%

Understanding
the imphcations of
new information
for both current
and future
problem-solving
and decision-
making

Searching. Interested
in leaming new skills
or how to do
something (crafts,
hobbies etc.),
interested in leaming
about new topics —
knowledge. Interested
in leaming for my
career /togeta
qualification,
Interestad in
volunteering / helping
I my community.
Using social media to
leamn or work

Leaming
organisations,
technology
onented

Alot of jobs
require active
leaming skills 33
procedures and
practices are
continually
updated in the
world of work
&.g. Teachers,
Doctors, Fashion
Designer,

Technology.

Burada "lletisim" makro yetkinligi
kapsamindaki sonuglari
gorebilirsiniz.

Olumlu yonlere odaklanin ve daha

Managing one's

Planning time, Using

Services (a.g.

All joos require

alt siralarda yer alan yetkinliklerin
de ylksek puan alabilecegine
dikkat ¢ekin.

Time Management own time and the | the {cloud) calendar, financial, effective time
10.37% time of others. Team sport - Football - | health, legaf), | management
Bas«etbsll — Hockey Teaching. skillz 3z it allows tist appointment
Arranging activites target driven employees to leave the café
{sometimes using prioritise tasks, Ficient ime to
social media), Using maintain
public transport. Cook struciure and be
ameal self-aware.
Giving full Particspating in group | Customer Most jobs
Active Listening attention to what | actvities (sometmas | onented require
0.79% other people are | via social media) environments, | employees to
saying, taking Hanging out in person | Public services | engage in active
time to or online, Interested in Estening to busid
understand the learning about new effective
points being topics — knowladge, relationships and | distractions Ynd
made, asking ‘Working within 3 team, 10 respond to demonsiraie

questions as
appropriate, and
not interrupting at
nappropriate
times.

Communicating with
others o soive
problems, Watching
Learning to do
programmes o you
Tube, Listening to
Radio - talk shows.
Spesking a second
language

clients’ needs
and resclve their
problems e.g. Air
Traffic Controller,
Social worker,

concem.

M...m_

Actve Listeng -9 75"
Team working - 2.67%:
Leaming Strategies - 361%
Social Perceptveness - 9 38%)
Service Orlentation - 9.35%
Speaking - 9.21%

Writing - 8.08%
Coordinabon - T 95%

insiructing - 6.11%
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or

"Zor durumlarla basa ¢ikma'
gibi ¢apraz becerilerin ne
kadar onemli oldugunu
vurgulayin ve katilimcilari
asagidakiler hakkinda
dustinmeye tesvik etmeye
calisin

gibi onemli yetkinlikleri nasil ve ne

zaman edindikleri
"catisma ¢ozumu".

Competency

e —

Reconciling Tensions And Dilemmas

Activiue

Environment

wobDs

@Y{ FLOWS

Scores For All Components

Tolerant of Confrasting ldeas - 10.4

Empathy - 10.41%

Responsability - 9 99%

Creativity - 9.89%

Problem Solving - 9.86%

Perspeciive taking - 9.69%

Resllience - 9.39%

Being able to Working within a Service, teams, Mediator, Two neighbours
Conflict Resolution handle team, working with | committees, dealing | Police, are in a dispu;
10.58% complaints, settle | others to solve with people who are | Lawyer, HR about their
disputes, and problems, Travelling | under stress or managers, children's
resclve outside my normal pressure, customer | Construction | behaviour, you try
grievances and social and cultural complaints/service manager, to negotiate and
conflicts, it surroundings, Public service | support them in
involves Conscious use of resolving the issue;
negotiating with | social media You are on a local
others. voluntary
committee and
must deal with
complaints about
anti-social
behaviour, it is
important for you to
keep cool and not
escalate the
problems!
Being able to give | Communicating with | Teamwork, working | Nurse, doctor, | Respecting others
Respect due regard or others to solve with public counsellor, even though you
10.51% consideration for | problems, Debating prison guard, | may disagree with
the feelings, an issue (on social garda, public | how they live their
wishes, or rights | media or in person), facing roles, lives; treating every
of others. An Conscious use of teaching person as you
attitude of valuing | social media, Speak would like to be
another person to children, Helping treated; being
and treating the | with personal care involved in human
person and hygiene. rights
accordingly.
Atendency to be | Working within a Working in a team Researcher, Living side by side
Tolerant of Contrasting Ideas broad-minded team, social justice mediator, with people from a
10.45% and appreciating | Communicating with | community, multi- garda different culture
differences in others to solve disciplinary or multi- | community Accepting
others’ values; problems, Travelling | cultural teams worker, differences in a
Being free from | outside my normal diversity work or voluntary
prejudice and cultural officer setting. Accepting

surroundings,
Debating an issue
(on social media or
in person),
Conscious use of
social media.

how your friend
raises her children
even if you don't
agree with her
values and beliefs

Cognitive fiexibility - 9.23%
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Rapor

Unutmayin: tm bu beceri ve
yetkinlikler gunlik yasamda
ogrenilmistir, ancak is dinyasinda
bldyuk onem tasimaktadir!

Ornegin, katilimeiniz "arkadaslari igin
ne kadar ¢ok etkinlik planlarsa”, bu
alanda o kadar ¢ok deneyim kazanmig
demekiir.

Belki de siz iyi bir etkinlik yoneticisi
olurdunuz?

Active Learning
10.46%

Searching, Interested
in leaming new skills
or how 1o do
something (crafts,
hobbies etc.),
interested in leaming
about new topics —
knowledge, Interested
in learning for my
career /togeta
qualification,
Interestad n
volunteering / helping
n my community,
Using social media to
learn or work

Alot of jobs
require active
leamning sklls a3
procedures and
practices are
continually
updated in the
worid of work
2.9 Teachers,
Doctors, Fashion
Deszigner,
Technology

You and your family
have been going to
the same holiday
destination for 10
years, but after
waichinga TV
program you
discaver 3 more
cost-effective option
and decide book it
You listento 2
dwetician on the
radio talking about
the benefitz of fruts
and vegetables and
you add these foods
fo your next weekiy
shop to try a more
balanced diet

Managing one's Planning time, Using | Services (2 gl | All jobs require | You agres to meet
Time Management own time and the | the (cloud) calendar. financial, effective time your friend for
10.37% fime of others, Team sport - Football - [ health, legal), || | management coffee pricrio a
Basketball — Hockey Teaching. skilis as it allows | dentist appointment
Arranging actvibes target driven employees to you leave the cafe
[sometimes using priontise tasks, in sufiicient tme to
social media), Using maintain make your dantist
public transport. Cook struciure and be | appointment; You
a meal seif-aware. setan alarm or 3
reminder on your
phone to collect
your child from
swimming class:
You create 2
schedufe that maps
out your family’s
weskly actvities and
hang it on the
fridge.
iving full Participating in group 1 Mast jobs A friend visits your
Active Listening tiention o what | activibes (sometimes | onented require house and tells you
9.79% her people are | via social media) employees to about a difficuit

Hanging out in person
or online, Interested in
leaming about new
topics — knowledge.
Working within a team
Communicating with
others to solve
problems, Watching
Leaming to do
programmes of you
Tube, Listening to
Radio - talk shows.
Spesking 3 second
anguage

engage in active
Estening to build
affective
relationships and
{0 respond to
chents’ needs
and resolve their
problems e.g. Air
Traffic Controller,
Social worker,

moment they are
facing. You turn off
the TV to avoid
distractions and
demonsirate
concem.

ey
-
*

Team working - 967%

Leamng Strategies - 3 61%

Social Percepbveness - 9 38%

Service Orientation - 9.35%

Speaking - 921%

Whiting - 8.08%

Coordination - 7 95%

Instructing - 6.11%
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Bir alistirma zamani:

Bir geri bildirim oturumu hakkinda fikir edinmek i¢in kendi raporunuzun
sonuclarint kullanin.

1. FLOWS araci hakkindaki ilk izleniminiz neydi?

2. Girig bolimn(i ve stireci anlasilir buldunuz mu yoksa girdilerle ilgili zorluklar yasadiniz mi?

3. Kendi testinizin sonuglarini koltuk ortaginizla paylasin ve iyi 6nerilerde bulunmaya veya diger kisinin temel
bulgularini vurgulamaya caligin.

4. Sonuglar gliclii yonleriniz oldugunu diisiindiiglinliz yonlerinizi yansitiyor mu ve dnceki deneyimlerinizle
iliskili mi?
Aragla ilgili neyi degistirmek isterdiniz?

Aracin hedef grubunuz icin uygun oldugunu dusuntyor musunuz? Degilse, neye ihtiyaciniz var?

i Co-funded by
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Ham verileri rapo

1 Shopping

Question

Relevant

Task Date

Response

Bu tabloda tek tek yanitlara bakabilir ve

bunlari dnceki giriglerle

karsilastirabilirsiniz.

Ornek:

Katilimciniz ne zaman alisverise

gidecegini planhyor, bir alisveris listesi

olusturuyor ve takvimini COK SIK _—
kullaniyor.

10000 | Do You Plan When To Go Shopping? True ;':,15"2024 9:33 | Very Often | 1 1.89
2 Shopping 10001 | Do You Make Shopping Lists? True 115 33 | Very Often 4 120
3 Shopping 10002 | Do You Shop Online? ,‘Fr( W Very Often |1 0.82
4 Shopping 10003 | Do You Set A Budget And Stay Within It When W? A 2024933 | often 075 |155
5 Shopping 10004 | Do You Use The ATM Machine True AISI20249:33 | Sometimes (05 | 1.97
6 Shopping 10005 ?gé’mﬁWun For Transactions Or | 1. ,1;:15"'2024 =T (N— -. 1 064
7 Shopping 10006 Mm For Help? True T Rt |onen 075|118
ShW Wﬁou Compare Prices? True ;':,]5'[2024 934 Very Often 1 0.70

9_/ | Shafiping 10008 | "Du ‘r’ou_Separate ‘r’ouv;arns Into Diﬁer; Ba_gs'?_ N _True i AE’EA' W._\fery_Oﬂ; 1_ . .0_?9 1

Use of Technology

Section

QmniD  Question

Relevant

Task Date

Time in

Birisi planlama konusunda iyi!

Ve bu, birgok igverenin aradigi onemli

bir beceridir.

Seconds
Use of hen There Is Something You Do Not Know How To Do On Your | 111512024 9:39
10 Technology m%ﬂ(ﬁl Do You Read The Instructions? True | AW Very Often |1 0.78
Use of Do You Use Search En ike “Google™ Or Chatbots To Search | 1/15/2024 9:39 ',
11 e ey |00 | S Onlinﬁﬂ\ Tve | A Very Often |1 108
Use of Do You Find And Download Information Onto ‘mM 1/15/2024 940
1 Technology | 190" | Miobile Device? Tve  |am VeyOen. (1 DG
13 Use of 10016 | Do You Use The Cloud Calendar On Your Computer Or Device? True IS 940 Very Often |1 0.75
Technology P f | Am ey _ 5
14 #;.ceh?]{ology 10017 | Do You Play Online Computer Games? True | 1"135".2024 9:40 Never 10 0.56

1 1
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Rapor ve geri bildirim oturumu

Katilimcilara araci tamamlarken karsilasabilecekleri zorluklari sorun.
Katilimcilara sonuglardan ne beklediklerini onceden sorun.

Degerlendirme sonuglarini dikkatlice secin ve olumlu bir seyle baslayin. Sonra yavas
yavas daha zor alanlara gecin.

Yorumlama katilimcilarin anlamasi igin kolay olmalidir. Varsayimlari teyit etmelerini veya
gerekirse ayarlamalarini isteyin. Dikkatle dinleyin.




Rapor ve geri bildirim tartismasi

Etkilesimli, dinamik, olumlu ve yapici geri bildirimler verin.
"Bu sizin 0z imajinizla nasil ortuguyor?" gibi agik sorular kullanin.

Katilimcilardan degerlendirmenin her bir kilit sonucuna bir veya iki ornek
vermelerini isteyin. Her bir ornegi ve sonuglarini tartisin.

Katilimcinin yorumunu ve orneklerini onaylamak igin bag sallama veya
gulimseme gibi sozel olmayan iletisim yontemlerini kullanin.




Rapor ve geri bildirim tartismasi

Ele alinmasi zor gorundugu igin bir test sonucunu atlamayin. Kariyer danigmanligindaki
her sonug yapici bir sekilde sekillendirilebilir.

Katilimcilarin belirli kariyer yollarindan kaginmalarina yardimci olmak igin olumsuz sonuglarin yapici
danismanlik sonuglarina donusturilmesini kullanin.

Katilimcilar bir beceride ¢ok yuksek puan alirsa, ozellikle bu beceriyle ¢calismanin is
gununun buyuk bir bolimunu olusturdugu bir meslege girmek isteyip istemediklerini sorun.

Hgmen sonuca varmayin ve FLOWS aracinin yeterlilikleri degerlendirmenin yalnizca
BIR yolu oldugunu daima hatirlayin.

G Co-funded by
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Rapor ve geri bildirim toplantisi
Gorusmenin sonugclandiriimasi:

Katilimcilara herhangi bir sorulari olup olmadigini sorun ve oturumdan ne cikardiklarini dzetleyin.
Katilimcilarin bazi konularda daha fazla ayrintiya girmek isteyip istemediklerini kontrol edin.

Katilimcilara, geri bildirim veya sonuglarinin saklanmasiyla ilgili sorulari olmasi halinde sizinle her zaman iletisime
gecebileceklerini hatirlatin.

Bir sonraki oturum igin baslangi¢ noktaniz olacak onay formunu belgelemeyi unutmayin.

Geri bildirim oturumundan sonra, tartigilan kilit noktalarin, temel bulgularin ve kararlastirilan sonraki adimlarin kaydini
tutmaniz onemlidir. Bu, oturum sirasinda kararlastirilanlari daha sonra hatirlamaniza yardimci olacaktir.
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Egzersiz
Asagidaki cumleleri olumluya gevirin:

— -

Sunda kotusun...

Suna odaklanmalisin...

Soyle bir yerde galismamalisin ...

Bu alanda kariyer yapmamalisiniz ...




Referanslar

1. "lyi geri bildirim vermenin sirr" (Renninger, 2020): https://www.youtube.com/watch?v=wil5UrrgU8c

2.  AKISLAR ARACI https://dev.flows-project.eu/

3. FLOWS projesi web sitesi: _https://www.flows-project.eu/
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